
SAR Dog News 
         May 2010   Published by the National Search Dog Alliance       Vol. 4, No. 05 

The Voice of K-9 Search and Rescue @ n-sda.org 
Founding members:  K-9 Thor, K-9 Beau, Eileen M. Nobles, Susan Bulanda, K-9 Roo, Leslie Godchaux, Brian R. 

Hendrickson, Continental Kennel Club, Inc., K-9 River, K-9 Persha, Jan Thompson, K-9 Cali, Peggy Ann Buchman, K-9 Geist 

CODY in JUNE  
 

Due to the increased demand 
for space in the Intermediate 
HRD class, Cris Goodhue has 
been added as an instructor.  
Lisa Higgins and Cris will team 
teach so students will benefit 
from the expertise of both 
instructors. 
 
There is still room in all the 
other classes but the closer it 

gets to time for the Seminar, the faster they 
will fill up.  A registration is attached to t his 
newsletter and can be downloaded from the 
NSDA website www.n-sda.org 
 

ELECTIONS  
 

Ballots for Board of Director positions were 
mailed on May 13th.  If any member does not 
receive one by next week, please contact Sue 
Bulanda at susanb21@juno.com 
 

There are two positions open in Region 1.  
One is for the full three (3) years and the 
other is for two (2 ) years.  There are three 
(3) people running for two (2) slots :  Terry 
Crooks, Norma Snelling and Janet Wilts.  saz 
 

Region 2 has one (1) seat open for a three 
(3) year term .  There are two candidates 
vying for this one position :  Mary Jane Boyd 
and Jan Meyer.   
 

Region 3 has one position available and only 
one applicant for that seat , Frank Hancock.  
Therefore that candidate will automatically be 

seated and members in Region 3 will not 
receive a ballot.  

  
ROLLINS SCHOLARSHIP  

 
KT Irwin is the first 
receipt of the Rollins 
Scholarship presented 
by K-9 SAR TX and 
Dianneôs SAR 
community friends.  
The scholarship covers 
the cost for the handler 
and K-9 partner to 
attend an NSDA 
conference.   
 
L. Dianne Rollins, a 
former canine handler 
with K-9 Search and Rescue of Texas, lost her 
battle with cancer in March of 2009.  In 
addition to being a d edicated team member, 
Dianne was a teacher and mother of two .   

 

KUDOS 
 
Idaho Mountain Search and Rescue Unit 

members Ann Moser & K-9 Watson, 
Judd Ballard & K-9 Zora, and 
Kimberly Juda & K-9 Kiwi certified to 
the NSDA Area certifications on April 
30 & May 1.  They are the first 

teams in Idaho to attain this national 
standard. 
 
The IMSARU is based out of Boise, Idaho, 
and responds in an eight county region of 
southern Idaho .  

http://www.n-sda.org/
mailto:susanb21@juno.com


SAR Dog News, May 2010         Page 2 
 

EVALUATORS  
 
Following are listed the current approved 
Evaluators and their disciplines. Contact 
information can be found on the NSDA 
website (www.n-sda.org) under Standards. 
 
To schedule testing for a group of four (4) or 
more, contact a Principal Evaluator directly. 
 
To find a test nearby, contact Georgia Baker 
at georgiambaker@aol.com 
 
Evaluator 

Name 

Type of 

Evaluator 

Disciplines 

Approved 

Adamle, 

Kathy 

Principal Area 

Land HRD 

 

 

Alexander, 

Ben 

Principal Area 

Land HRD 

 

Blackman, 

Denise 

Principal 

Evaluator 

Area 

Land HRD 

Bormann, 

Christy 

Apprentice 

Evaluator 

Area  

Land HRD 

Boyd, Mary 

Jane 

Principal Area 

Land HRD 

Brock, Kris Principal  Area 

Land  HRD 

 

Crippen, 

TawniñTCò 

Principal Area  

Crooks, Terry Principal  Area 

Avalanche 

Land  HRD 

 

Daggett, Cam Principal Area 

Avalanche 

Howard, 

Gloria 

Apprentice Land HRD  

Goodhue, Cris Principal  Area 

Land HRD 

 

 

Huggett, 

Kevin 

Principal Avalanche 

Irwin, KT Principal Land HRD  

Noziska, 

Robert 

Principal Area 

Backtracking 

Osterkamp, 

Tom 

Principal Area 

Land HRD 

Platts, Sarah Apprentice Area  

Snelling, 

Norma 

Principal Area 

Land HRD 

Stolley, Edith Apprentice Area 

Avalanche 

Land HRD 

Totillo, Pat Principal Land HRD 

Wilts, Janet Principal Area 

Avalanche 

Land HRD 

Wolff, Sue Principal HRD - Land 
 

ONLINE TESTING  
 
The written tests for all disciplines are now 
online.  Currently applicants may go directly 
to the testing program at   

http://nsda.irtsoftware.com   A link is on  the 
NSDA website. 
 
The test is timed so be sure to set aside at 
least an hour for the test plus time to sign in 
and pay.  At the end of the test, if you pass, 
you can print out a certificate immediately.  
 

MENTORS NEEDED  
 

NSDAôs mentoring program needs additional 
Mentors.  Mentors are especially needed who 
have strong search strategy in mountain 
settings. 
 

Being a mentor involves passing along your 
SAR expertise to someone who is starting in 
the field.  This may involve e -mails, telephone 
calls and even training sessions if you are 
close enough.   
 

Anyone interested in being a Mentor, please 
contact Dee Wild at dwild1@bellsouth.net. 

 

 

An unaudited Profit and Loss Statement for 
the period of January to April 2010 is 

attached to this newsletter.  

 
 
Applicants for the NSDA B oard of 
Directors are featured i n the next pages 
of this newsletter.     

http://www.n-sda.org/
mailto:georgiambaker@aol.com
http://nsda.irtsoftware.com/
mailto:dwild1@bellsouth.net


 

Region 1 (2 positions, 1 for 2 years and 1 for 3 years)  
 
Terry Crooks , Montana 
Current Board Member, Vice-President 
 

 
Biography  
 
I have been involved in Search and Rescue for almost thirty years. 
Twenty of those years I served as a K9 handler, trainer, educator 
and leader.  I serve on the mountain unit and swift water unit as a 
rescue swimmer and PWC operator.  I serve as a instructor for 
avalanche awareness/rescue, search and rescue strategies, survival 
and technical rescue. 
 
I have trained and worked three certified K9's in SAR.  Those K9's 
have had success in Water, HR, Evidence, Tracking and Avalanche.  
All three dogs were black Labradors, Jess, Cima and Avy. 
 
Since 1978 I have served as the local minister for the Libby church 
of Christ.  I manage the teen camp at Yellowstone Bible Camp and 

the Montana Leadership Canoe Adventure. 
 
My wife of thirty seven years, Thesia and I have two grown children.  Our son Chris is married, lives with his wife and 
two children in Great Falls Montana where he serves as a local minister for the church of Christ there.  Our daughter 
Alyssa is married with a new born son and lives in Great Falls as well, where she serves as an ER nurse.  The total of 
three grandchildren set the stage for family fun. 
 
In my personal life, I telemark ski in area and backcountry in the mountains.  I do recreational kayaking and canoeing.  
Bow hunting is a year around attraction for me.  I have on loan to the Rocky Mountain Elk Foundation the #1 Non-
Typical Montana State Record Elk (#2 in the World) Traditional Bull. 
 
Please tell our members about your business experience and involvement in SAR organizational 
management.  
 
Past President of David Thompson Search Rescue, Lincoln County Montana,   
Mountain Unit Leader, K9 Unit Leader, 28 years SAR Leadership 
Past  President of Western Montana Search Dogs 
Past  President of South Lincoln County Critical Incident Management Team 
 
2) Do you have the time to devote between three (3) and five (5) hours each week to help on different 
committees or other assignments and what would be your preferred line of work?  
 
Yes, I have exhibited this type of dedication in the past three years I have served on the NSDA Board of Directors. 
 
3) Do you have any specialized professional skills, managerial or financial experience which could help NSDA 
manage their growth?  
 
 I am a professional public speaker and am capable to lecture on various SAR K9 topics, interfacing with SAR 
management, or speak to groups at fund raising events for entertainment and education. 
 
4) What vision do you have for NSDA and where do you see the Alliance in five (5) years?  
 
Complete the testing program and develop a testing system readily available and user friendly for SAR K9 people 
everywhere.  I believe NSDA needs to establish cooperate sponsorship which will enable them to send out qualified 
instructors and evaluators to K9 people interested in working together and aiding one another in producing and 
maintaining qualified K9 teams. 
 



What about ten (10) years?  It is my hope that in ten years  NSDA will have a full paid staff of managers to help 
coordinate the NSDA mission and aid in management of the education and expediting of testing for K9 teams 
wherever NSDA can be of service.  I would plan on NSDA to be totally corporately funded by scholarships for the 
overhead and education and testing program. 
 
5) If elected, what would you want to see NSDA accomplish during your  term in office?  
 
I would like to see a full time NSDA Business Manager,   
 
The development of a NSDA Group accreditation program.  There are many great K9 groups out there who could 
benefit from a national accreditation program.  Such teams are already performing at top levels of professionalism 
where they could be set apart and recognized for the services which they are providing as an example for others to 
follow. 
 
The continued recruitment of qualified and quality handlers committed to aiding in the testing of K9 teams.   
 
7) Why do you want to be on NSDAôs Board?   
 
I believe in the NSDA Mission and see the need for an organization designed to challenge K9 teams to raise their level 
of performance and at the same time be accessible to the K9 teams as an educational resource as well as a testing 
service. 
 
8) Do you provide services or product for the SAR Community for personal financial gain?  If yes, please 
explain .  No 
 
9) Are you on the Board of Directors or Advisory Board of any other organization(s)?   If so, which ones?  
 David Thompson Search And Rescue 
 South Lincoln County Critical Incident Management 
 Yellowstone Bible Camp 
There is no conflict of interest if elected to the NSDA board. 
10) Any comments you would like to add .  _  
 
Having served on the NSDA Board of Directors since the formation of the NSDA, I am committed to NSDA to be an 
organization that works to train and enable all K9 SAR teams to be better prepared to meet the mission of service to 
others.  I am thankful for the opportunity these past three years to work with some of the most committed SAR K9 
people on the BOD and off the Board.   
 
The easiest and most fun part of K9 SAR training is the training of the K9 itself. K9's are a special creature created by 
God for service and properly live for service rather than seeking to be served.  The most challenging part of K9 SAR is 
working with humans.  We have a tendency to get in the way of our dogs doing their best sometimes becoming the 
weak member of the team.  Good dogs make us look good, forgive us of our mistakes and are there to save the day 
and ask for little more than a pat on the head and a little loving from our hand.  With that understood it is important for 
us humans to learn from our dogs and work together.  We are put here on this planet as a challenge to see if we will 
serve others or seek to serve ourselves.  We are challenged to forgive and look out for the interests of others and not 
keep lists of the wrongs of others.  It is easier to complain about someone else or how things should be done vs. 
getting out and volunteering.  Anyone can complain, but getting up and volunteering to accept personal responsibility 
and carry the ball ourselves is a test of character.  That challenge is a part of our lives with the family, K9 training, 
working with local teams, being responsible in the community to working with national organizations striving to make 
things better for others so that someone other than ourselves is the focus of our passion.  Accomplishing such goals is 
not a matter of being perfect or flawless but compassionate, understanding and honest about ourselves.  I am thankful 
to be a part of NSDA because it is an organization that has come a long way towards becoming truly dedicated to 
service.  Thank you for your support in the theater of K9 SAR.  Thank you for your compassion and honesty to 
evaluate and make yourselves of service. 

  



Region 1  
 
Norma Snelling , Washington 
Current Board Member, Treasurer, Past President, Past Vice President 
 

1) Please tell our members about your business experience and involvement in 
SAR organizational management  
 

For a California county I wrote and implemented standards, recruited, taught, 
certified and organized SAR personnel and taught SAR personnel at the 
management level.   
In my private life for personal finances, I managed a small cattle operation and 
grape vineyard with net receipts of 6 figures,  managed apartment rentals and 
held a real estate license.  My husband and I bought, sold and leased multiple 
properties, private and commercial.   
 
2) Do you have the time to devote between three (3) and five (5) hours each 
week to help on different committees or other assignments and what would be 
your preferred line of work?   
 

For the past three years I have devoted between 15 - 30 hours per week to 
NSDA.  I am available for whatever positions need filling.  
 
3) Do you have any specialized professional skills, managerial or financial 

experience which could help NSDA manage their growth. 
 

I have served as President and Vice President of NSDA and have interacted with all of the committees. I currently 
serve as NSDA Treasurer.   I served as Secretary and President of California Rescue Dog Association, a statewide 
team.  After serving as the Western States K9 Representative, I became a board member of NASAR until my 
resignation to help form NSDA.   

 
4) What vision do you have for NSDA and where do you see the Alliance in five (5) years?  
 

        We will have a certification network of evaluators to respond to all regions throughout the US to satisfy needs of 
K9 teams.   We will have developed on line, all training modules and Podcasts needed to prepare for our 
certification standards.  We will have increased membership and developed funding sources. We will have 
current Bylaws , P & Ps, job descriptions and review processes for documents and standards in place and 
operational. 

 
ten (10) years? 
 

We will be able to satisfy all requests for testing and recertification.  We will operate an educational program 
that provides all classes necessary for a successful canine search team.  We will have developed any specialty 
programs or certifications needed by agencies or states.  We will be the primary clearing house for collecting and 
distributing all news and notices pertaining to the SAR canine community.  We will have an outreach program of 

K9 SAR education for law enforcement and SAR management.  
 
5) If elected, what would you want to see NSDA accomplish during your term in office?   
 

I would like to work out any "wrinkles" in our standards and develop a large force of capable evaluators.  I would like 
to greatly expand our educational program on line and by Podcast.  In the initial forming of NSDA many things were 
thrown together quickly out of necessity.  I would like to update the Bylaws, P & P's, job descriptions, 
communications and chain of command so these will be in place as a firm foundation as we grow.  I would like to see 
a speaker's group formed to represent NSDA at conferences for both SAR and law enforcement.  



 
6) Why do you want to be on NSDAôs Board?  
 

 I have devoted three years to help create NSDA.  I can see the potential and the future that is ahead.  I want to 
help give NSDA a sound footing to go forward and have the chance to help select and train upcoming board 
members and committee chairs that have the same vision as the founding members.  

 
7) Do you provide services or product for the SAR Community for personal financial gain?  If yes, please explain.     
 

None 
 
8) Are you on the Board of Directors or Advisory Board of any other organization(s)?  If so, which ones? 
 
       None 
 
Would there be any conflict of interest should you be elected to the NSDA Board? 
 

       None 
 
9) Any comments you would like to add.   
 

        Besides working my dog, I have served on five search teams in the capacity of foot searcher, 4 - 
        wheel drive or overhead management or as an instructor. I have certified four dogs and led a  
        regional training group.  I have taken eleven ICS courses to the ICS 400 level.  I have been a Red  
        Cross Instructor for many years, worked in law enforcement for eighteen years, including  
        Background Investigations and was an EMT for 24 years.   
        Serving on the Board of Directors for NSDA has been one of the most educational experiences in  
        management that I have ever experienced.  A group of experienced SAR canine handlers came  
        together with a dream.  We have strived, floundered, learned and persevered and I believe are all  
        the stronger for our experience.  I have been proud to be a part of it all.  

  



Region 1  
 

Janet Wilts, Wyoming 
 
1) Please tell our members about your business experience and 
involvement in SAR organizational management. 
I was president of Jackson Hole Search Dogs starting in 1992.  I helped 

form Wyomi ng K9SAR in 1998 (not sure of exact year) . This included 

helping establish or change all rules and regulations (Jackson Hole 

Search Dogs became Wyoming K9SAR).  We wrote new bylaws and 

established a handler checklist, testing standards and criteria for 

certified handlers. I was testing officer or training officer for this 

group for many years. I am on the Grand Teton National Park search 

and rescue team (since 1988), I helped establish procedures for search 

management within the park.  
 

2) Do you have the time to devote between three (3) and five (5) 
hours each week to help on different committees or 
other assignments and what would be your preferred line of 
work.  Yes I would. My expertise is geared towards standards, 

evaluations, testing and dog related issues. 

 
3) Do you have any specialized professional skills, managerial or financial experience which could help NSDA manage 
their growth?  My skills are in search dog training and video applications. I could help with online classes. I work as the 

Law Enforcement Specialist in GTNP. I manage the LE program for the park. This involves working closely with other 

agencies, coordinating all training requirements, and managing many other aspects of the LE program.   

 
4) What vision do you have for NSDA and where do you see the Alliance in five (5) years?  I would like to see all 

standards in place with evaluations held in all regions. I would like to have grants in place that would help allay the costs of 

testing dog teams, help with acquiring dogs/puppies for handlers, help with training costs and search gear. For this to be 

possible, a person will need to be working on grants (full time).  

ten (10)years Have the NSDA name known as a highly regarded dog organization.  Law Enforcement agencies will honor 

NSDA testing standards and they will be able to use NSDA to acquire extra dog teams when local searches expand into 

multi -day searches.   
 
5) If elected, what would you want to see NSDA accomplish during your term in office? Same as above (5 year 

vision)and have NSDA start to work with law enforcement agencies to promote search dog excellence and competent dog 

teams. Help establish online training for everyone. 

 
7) Why do you want to be on NSDAôs Board?  After the allegations that have been made, it seems to me that it would be a 

good time for new people to step up and help try to make this a great organization. With new leaders will come: new ideas, 

growth, and continued development.  

 
8) Do you provide services or product for the SAR Community for personal financial gain? If yes, please explain. 
Yes and no.  I have conducted many seminars where there has been a fee for training. I also conduct Webinars online for 

search dog training. The Webinars barely make any money over and above my time involved and buying the video 

equipment and video software needed to teach these classes. I work a 40 hr a week job so I donôt try to make a living while 

conducting seminars. However, if someone is trying to make a living teaching search dog classes, I donôt see a problem with 

that.  

 
9) Are you on the Board of Directors or Advisory Board of any other organization(s)? If so, which ones? None 
 
 Would there be any conflict ofinterest should you be elected to the NSDA Board?  No 
 
10) Any comments you would like to add. So far, many things have been accomplished by the NSDA leaders. Itôs a great 

startéWe just need to continue to learn and grow, if we are to become a great organization. 

 

  



Janet Wilts-Bio  
 
Work Experience:  

I have worked 28 years as a Law Enforcement Ranger (Yosemite, Pt Reyes, Whiskeytown, GTNP) 

Currently working as Grand Teton National Park Law Enforcement Specialist. I am in charge of the LE Program in the park. The 

job consists of coordinating all aspects of LE for over 35 LE rangers.  

Worked as a Grand Teton National Park Climbing ranger from 1988-2004. 

I have been an active member of the NPS search and technical rescue program for 25 years. 

I have trained 6 of my own dogs for search and rescue. My current dog Chayda (3 years old) is currently certified in narcotics, 

wilderness, HRD, tracking/trailing, cadaver, avalanche, evidence, and water. 

 

Outdoor Skills and Experience: 

Rock Climbing,  45 years   (Yosemite, Sierras, Wind Rivers, Grand Teton, etcé) 

Hiking and Backpacking, 45 years 

Caving 

Canyoneering 

Short Haul Training 

Helicopter Rappel Training 

Technical Rescue Training 

Participated in 6 avalanche classes since 1995  (1995, 1997, 2000, 2001,2004, 2007) 

Taught 1, 2 day avalanche class in 2005 with 2 other instructors 

Taught 4 classes on how to conduct transceiver searches and probe lines 

Downhill skiing (40 years) 

Ski mountaineering 30 years (telemarking and Randonee) (Tetons, Sierras) 

Avalanche Dog training 1989-2010 

Participated in 6 avalanche seminars between 1994-2008 (Gordie Burns from Canada, Jackson Hole Ski Patrol, Targhee Ski 

Patrol)  

Tested over 20 dogs for avalanche certification including Ski Patrol Personnel 

 

General K-9 Training and Experience: 
22 yrs search dog handler and trainer  

10 years narcotics dog handler 

2 years bomb detection training  

I am a certifying official for National Police Canine Association (NPCA) for detection dogs (drugs, bombs and cadaver) (since 

2006) 

I have helped certify dog teams in Trailing, Cadaver, HRD, Water, Avalanche, Wilderness, Evidence and Building Search for over 

14 years.      

I have tested and certified more then 100 tests including High Country and Wyoming K-9 members, National Park Service 

Rangers, Ski Patrol and many other members of dog groups in Montana, Wyoming, Idaho, Utah and Arizona. 

Conducted seminars in Arizona, Texas, Oregon, Washington, Utah, Idaho, Colorado, California, Montana and Wyoming 

(instructed the following topics: Trailing, HRD, beginning SAR dog training, beginning cadaver, avalanche, water, rappelling with 

K-9's, K-9 drives, scent theory, wilderness search, search strategy, GPS training and advanced wilderness search) 

Assisted in training over 300 dogs in the various SAR dog disciplines 

Participated as a student in over 18 seminars (obedience, disaster, avalanche, scent theory, trailing, cadaver, water) 

I have participated in over 200 SAR missions as: 

Incident Commander, Team Leader, Plans Section Chief, On-Scene Commander, Team Leader, 

Searcher, Dog Handleréand other assigned duties 

Developed an easier method for rappelling with your K-9 

Was testing and Training Officer for Wyoming K9 SAR, High Country K9 

 

Narcotics/Bomb Detection K-9 Experience: 

 

Participated in K9 Narcotics Training taught by Alan Jenson (Jackson Police K9 Handler, Trainer and Testing Official)  400 hours 

Trained and certified 3 of my own dogs in Narcotics/ 1 dog in Bomb Detection.  (NNDDA, NPCA) 1999-2010    (started training 

these dogs at the age of 8 weeks)  600 hours 

Assisted 3 inexperienced dog handlers in training their dogs for Narcotics. All 3 have certified their dogs through NNDDA or 

NPCA.  200 hours 

Current DEA license  

  



REGION 2 (1 position for 3 years)  
 
Mary Jane Boyd , Texas 
Former Board Member, Former Treasurer 
 

1) Please tell our members about your business experience 
and involvement in SAR organizational management.  
 
I am a CPA with over thirty years of business experience. I am the 
founder of K-9 Search and Rescue of Texas and serve on its 
Board of Directors. I am a past NSDA Board Member and 
Treasurer.  
 
2) Do you have the time to devote between three (3) and five 
(5) hours each week to help on different committees or other 
assignments and what would be your preferred line of work?  
 
Yes, I have the time to commit. I have proven this commitment 
during past service to NSDA. I would prefer to be involved in the 
oversight of the organizationôs operations and financial matters.  
 

3) Do you have any specialized professional skills, 
managerial or financial experience which could help NSDA manage their growth?  

 
As stated above, I am a CPA with over thirty years of business experience. During my career, I have been part of the 
management team for several start-up operations so I have the experience and understanding of the difficulties of 
successfully managing a growing organization.  
 
4) What vision do you have for NSDA and where do you see the Alliance in five (5) years?  
 
I would like to see NSDA as the go to organization for SAR canine testing and certification.  
In ten (10) years?  
I would like to see NSDA as the premier provider of SAR canine training and education.  
 
5) If elected, what would you want to see NSDA accomplish during your term in office? 
  
I would like to see NSDA complete the core projects that were the basis for the founding of NSDA; those being the 
testing and certification standards as well as the framework to support national testing of the standards.  
 
7) Why do you want to be on NSDAôs Board?  
 
I believe I have business and financial skills that will benefit the organization. In addition, I would like to help restore 
the confidence of the membership in the organization.  
 
8) Do you provide services or product for the SAR Community for personal financial gain? If yes, please explain.  
 
No, not on a regular basis; any profits from classes taught are donated back to my local canine team.  
 
9)Are you on the Board of Directors or Advisory Board of any other organization(s)? If so, which ones?  
 
I am on the Board on the Board of my local search team, K-9 Search and Rescue of Texas. I am also on the Board of 
Grand Lakes Water Control Improvement District, but I will step down from that position in May 2010, when my term 

expires. 2  

 
Would there be any conflict of interest should you be elected to the NSDA Board?  
No, not to my knowledge  
 
10) Any comments you would like to add.  
No, please see my Candidate Bio for any additional information.   



 
Mary Jane Boyd  

NSDA Board of Directors  
Candidate Bio  
April 30, 2010  

 
I have had the privilege of being involved in canine search and rescue since 1998. Currently, I serve as Training 

Coordinator for K-9 Search and Rescue of Texas. I am also a member of Montgomery County Search and Rescue 

and a Development Team Member of the Planning Section for Texas TF-1. In addition, I am active in the 

Southeast Texas Child Abduction Response Team and the Southeast Texas SAR Alliance.  

 

I was previously approved as a NSDA Principal Evaluator for Area and HRD Land Testing. I also serve as the 

Liaison to the Board for the Area Search Committee. Some of my past experience includes serving as a Board 

Member and Treasurer of the inaugural NSDA Board and 2 ½ years as a member of the National Association for 

Search and Rescue SAR Dog Committee.  

 

I am a CPA with over thirty year of business experience. As part of several start up organizations, I have hands on 

experience in solving the challenges encountered in dynamic organizations. My business and financial experience 

will provide essential expertise to the organization as it continues to grow. I would like to be a part of NSDA's 

growth and see NSDA become the go to organization for SAR canine certification and education.  

 

As a canine handler, I have trained and certified three search canines (Labradors), Beau (retired), Pete and Rio, in 

the disciplines of area search, human remains detection and first responder disaster. My girls Millie and Oyote are 

in training to step into the boyôs shoes. My canine partners and I have responded to numerous searches in the 

Houston area, including the recovery efforts after Hurricane Ike.  

 

If anyone has any questions of me, I will be glad to answer them. Please free to e-mail me at mjbsar@aol.com. 

   

mailto:mjbsar@aol.com


REGION 2 (1 position for 3 years)  
 
Jan Meyer, Missouri  
Former Board Member, current Conference Planning Chair &  
current Testing Site Locator 
 
 

Photo lost in computer 
crashes 

 

 
 
1) Please tell our members about your business experience and involvement in SAR organizational management.   

I have been a member of Gateway Search Dogs, Inc. for 8 years  and am currently the 

Vice-President .  I served one year on the NSDA Board in an appointed pos ition in 2008 -
2009 to fill out an unfinished Directorõs term.  During my time on the NSDA Board, I 
became familiar with the workings of the organization and its functions.  I feel that my 

25 years in finance along with my time on the Board gives me a good working knowledge 
with which to benefit NSDA . 
 
2) Do you have the time to devote between three (3) and five (5) hours each week to help on different committees or 

other assignments and what would be your preferred line of work  I already devote at least th at amount of 

time on projects for NSDA.  My chosen work would be to coordinate seminars on behalf 
of NSDA.   I helped plan and implement the conference at Camp Attabury and am 
currently involved with registrations and plans for the seminar in Cody.  
 
3) Do you have any specialized professional skills, managerial or financial experience which could help NSDA manage 

their growth?  My background involves 25 years of experience in the financial industry.  

 
4) What vision do you have for NSDA and where do you see the Alliance in five (5) years?  All evaluations in 

place along with strong membership support.  ten (10) years? Evaluations in place are 
the leading ones in SAR.  
 

5) If elected, what would you want to see NSDA accomplish during your term in office?  Encour age more 

volunteer efforts from the membership to help with various committees such as 
evaluations  and  fund raising . 

 

7) Why do you want to be on NSDAôs Board?  To assist  with the direction of the organization  and 

making it the premier K -9 organization nat ionally and eventually internationally . 
 
8) Do you provide services or product for the SAR Community for personal financial gain?  If yes, please explain.  

______No___________________________________________________________ 
 
9) Are you on the Board of Directors or Advisory Board of any other organization(s)?  If so, which ones? _ 

Yes ð Vice President Gateway Search Dogs, Inc.  
Would there be any conflict of interest should you be elected to the NSDA Board?___No 

 

  



 

 

 

Jan Meyer 

Wildwood MO  
 

Jan has been an active member of Gateway Search Dogs, Inc. in St. Louis, MO for 8 years.  

She served one year as an appointed member of the NSDA Board in 2008-2009 to fulfill the 

completion of an elected Board member.  Jan has continued to serve on the seminar 

committee on behalf of NSDA for the 2010 Cody, WY seminar and the 2011 Atlanta, GA 

seminar.  Jan has also been tasked with securing testing locations for NSDA Evaluations 

 

Currently, Jan is working her second canine, Jake, with Gateway Search Dogs, Inc.  Jake and 

Jan are Area II certified with NASAR and HRD certified with North American Police 

Working Dog Association.  In addition, Jan was recently elected to the position of Vice 

President with Gateway.  



REGION 3  
 
Frank Hancock , Georgia 
 

 
 

1) Please tell our members about your business experience and 
involvement in SAR organizational management.  
 My name is Frank Hancock and I would like to be considered for the NSDA 
board of Directors. 
After graduating from the University of Georgia with a BS degree in Agriculture 
I worked in farm management and taught vocational agriculture.  I then went to 
work for a major manufacturer of lawn and garden equipment where I served 
as Vice President of engineering, customer service, training, testing and quality 
control for 25 years. I have developed and conducted training sessions both 
nationally and internationally.  I currently work as the County Agent for the 
University of Georgia Cooperative Extension in Henry County Georgia. 
      I started working with the Georgia Piedmont Region K9 Search and rescue 
team in 2006._My wife, Bobbie, and I work a Golden Retriever named Moses. 

We have both certified with Moses in NASAR HRD and Bobbie just recently certified with Moses to the NSDA 
standards.  I have participated in 23 searches since joining Georgia Piedmont k9 SAR and I generally serve as the 
team IC. My wife and I also attended the NSDA conference in Indiana. 
2) Do you have the time to devote between three (3) and five (5) hours each week to help on different committees or 
other assignments and what would be your preferred line of work?  
     I have ample time to devote as long as there is advanced planning to get things on my busy calendar. I like to see 
things stay on track and keep moving towards the goal.  
3) Do you have any specialized professional skills, managerial or financial experience which could help NSDA manage 
their growth? 
      I have good navigation skills with map and compass and have served as a local Boy Scout merit badge counselor.  
I have also conducted training sessions for our local fire department.  I am a National Registry EMTI, a member of our 
local CERT team, a graduate of our local Citizens Fire Academy, a NASAR SARTECH II, have a current GEMA 
license and have been a Certified Georgia Peace Officer in the past. My specialty would be in training and developing 
training materials.  
4) What vision do you have for NSDA and where do you see the Alliance in five (5) years?  
     I would like to see NSDA continue to support volunteer SAR organizations and increase its involvement in training 
members to professional standards. 
     In 10 years I would like to see NSDA become the leading authority on K9 SAR 
5) If elected, what would you want to see NSDA accomplish during your term in office?  
      I donôt have a personal agenda. I would like to help in any way that I can to keep NSDA moving forward for the 
advancement of K9 SAR and to improve the value of our services to law enforcement. 
7) Why do you want to be on NSDAôs Board? 
      To learn more about search and rescue and to contribute what I can to the overall goals 
8) Do you provide services or product for the SAR Community for personal financial gain? If yes, please explain. 
     NO 
9) Are you on the Board of Directors or Advisory Board of any other organization(s)? If so, which ones?            
     NO 
Would there be any conflict of interest should you be elected to Board? 
     NO 
 
10) Any comments you would like to add. 
     Thanks for your consideration _________________________________________________________ 
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NEW BOD MEMBER  

 
George Felt, Jr. has joined the NSDA Board 
of Directors to fill Jacob Weaverôs seat. 
 
George has over twenty years as a Financial 
Planner/Stockbroker where he managed 
forty-two million dollars for  over three 
hundred clients. 
 
He has participated in over 200 searches 
and works four nationally certified K -9s. 
 
George received a Bachelor Degree from 
Auburn University in Management. 
 
Since George was seated on the Board, Mary 
Jane Boydôs attacks have escalated.  While the 
situation was explained to George before he 
accepted the position, he sent the following in an 
e-mail stating that he did not realize ñthe 
complexity or seriousness of the NSDA situation 
when I accepted the BOD offer.  I cannot and 
will not be drawn into the situation.  I have a 
501.c3, training 22 dogs, and I owe them my 
time and my concentration.  Therefore, I rescind 
my acceptance to the Board position.ò 
 

Due to the malicious nature of the attacks on 
the Board, his resignation has been 
understandably accepted. 

  

BOOK REVIEW  
By Susan Bulanda 

 

Red Dog Rising, by Jeff 
Schettler, published by Alpine 
Publications, ISBN: 978-1-
57779-104-1, price, $12.95, 
pgs. 243. 
 
Everyone once in a while a spectacular book 
comes along that is fun to read, riveting and 
informative. This is one such book. I 
personally have not been as excited about a 
book in a long time. Jeff Schettler is a 
retired police Bloodhound handler who tells 
us about the training and use of his first 
Bloodhound, Ronin.  
 
Mr. Schettler has gone through what every 
search dog handler has experienced, such 
as the battle to prove the worthiness of 
dogs, learning how to train, read and use a 
dog, facing discouragement and most 
important of all, experiencing the bond that 
only a working dog handler can understand, 
with their dog.  
 
What is so refreshing about this book is that 
Jeff has no ego problem, and freely shares 
his mistakes and learning experiences with 
the reader in a refreshingly, conversational 
voice. Woven throughout his accounts of 
training and missions, are lessons about 
how to use a dog and why. He even has a 
chapter about the myths surrounding scent 
dogs. The chapter Myth Busting, starts with 
these sentences, ñIôm going to tell you the 
truth about Bloodhounds. I wonôt pull any 
punches, and what I write about here is 
based upon my own training and 
experience.ò  Jeff does just that. 
 
The appendix is a collection of information 
about training and using a scent specific 
dog. Under the sub-title, ñReading the   
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Trailing Dog,ò Jeff starts by saying, ñThe 
problem that most handlers have is their 
inability to read their dogs properly.ò 
 
I strongly suggest that every dog handler 
and those who work with SAR dogs read this 
book. It is one of the best accounts that I 
have read thus far.  
 

Closing Howl  
By Sue Wolff, Editor 

 
Note:  The opinions 
expressed in this column are 
those of the author and are 
not necessarily those of 
NSDA. 
 
People who volunteer in SAR 
are, by nature, members of a 
helping profession.  We are 
all in SAR for the victims.  Making 
suggestions and constructive assessments 
go along with helping.  Keeping leaders on 
their toes is part of the process of running a 
good organization.   
 
K-9 handlers, also by nature, are alpha 
personalities which make for a big clash 
when differences of opinions occur.  Being 
alphas also makes us very opinionated and 
we are quite vocal about our views.   
 
But what happens when those opinions are 
expressed anonymously?  And why are the 
owners of these opinions fearful of letting 
people know who they are?  Why are they 
afraid of being accountable for their actions? 
 
What does being accountable for your 
actions mean?  Synonyms for accountable 
are answerable, responsible, liable and 
blamed.   
 
In this age of the attorney, anyone can sue 
for anything so it is not surpris ing that  

people are worried about being accused of 
liable.  Thatôs still no reason for not standing 
up and showing who you are.  
 
Blame is another synonym.  Is Anonymous 
frightened of taking the blame for their 
thoughts?  If so, then why express them.  
 
Being responsible for our actions seems to 
have vanished.  Excuses are readily made 
for someone who makes a mistake and no 
punishment is meted out.  The ñbad guyò 
becomes the hero and everyone is 
sympathetic with them.  
 
Cause and effect used to be a fact of life.  
óCause you did something you werenôt 
supposed to, the effect was detrimental to 
your health.    
 
Anonymous should remember the old 
saying:  Your chickens come home to roost. 
 
Board of Directors-- 
Sue Wolff, President, Tennessee 
 srt1530@starband.net  
Terry Crooks, Vice-President, Montana  
 tcrooks@frontiernet.net 
Sherry Scruggs, Secretary, Florida 
 k-9tracer@cox.net 
Norma Snelling, Treasurer, Washington  
  snelling@olypen.com  

360.808.0894 
Cameron Daggett, Idaho 
 camdaggett@cox.net 
George Felt, Jr., Florida 
 geo.dars@frontiernet.net 
Cris Goodhue, Montana
 bcgoodhue@blackfoot.net 
Larry Welker, Alabama 
 lwelker@aol.com 
Dee Wild, Louisiana 
 dwild1@bellsouth.net 
 

Advisory Board-- 
¶ Susan Bulanda 
¶ Lisa Higgins 
¶ Marcia Koenig 
¶ Carol Ann Namur 
¶ Robert Noziska 

¶ A. E. Wolff 
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2:52 PM                                                                  National Search Dog Alliance 2010 

05/14/10                                                                                   Profit & Loss 
Accrual Basis                                                                  January through April 2010 

unaudited 
Jan - Apr 10 

Ordinary Income/Expense 
Income 

43300   Direct Public Grants     10,000.00 
43400   Direct Public Support       1,000.00 
45000 Investments 

45030 · Interest-Savings, Short-term CD  1.64 

Total 45000 · Investments               1.64 

46400 · Other Types of Income 
46420 · Inventory Sales              927.25 

Total 46400 · Other Types of Income          927.25 

47200 · Program Income 
47230 · Membership Dues           3,753.67 
47240 · Program Service Fees              335.00 

Total 47200 · Program Income       4,088.67 

Total Income                    16,017.56 

Cost of Goods Sold 
50700 · Cost of Sales - Inventory Sales         233.54 

Total COGS             233.54 

Gross Profit                    15,784.02 

Expense 
60300 · Awards and Grants       1,320.00 
60900 · Business Expenses 

60920 · Business Registration Fees   5.00 

Total 60900 · Business Expenses            5.00 

62100 · Contract Services 
62110 · Accounting Fees               90.00 
62150 · Outside Contract Services            873.15 

Total 62100 · Contract Services         963.15 

65000 · Operations 
65020 · Postage, Mailing Service            152.51 
65040 · Supplies              407.63 
65000 · Operations - Other              99.35 

Total 65000 · Operations           659.49 

68300 · Travel and Meetings 
68310 · Conference, Convention, Meeting       200.00 

Total 68300 · Travel and Meetings          200.00 

Total Expense         3,147.64 

Net Ordinary Income       12,636.38 

Net Income         12,636.38 
  



                                                                                                                  Testing provided by a grant from      

                                                            
 

2010 NSDA Area and HRD Seminar 
June 16 ï 20, 2010    Cody, Wyoming 

Hosted by NSDA and High Country Search Dogs 
 

Registration will be on a FIRST COME, FIRST SERVE due to limited 
accommodations 

Registration Fee: $325.00 - includes lodging and meals Wed. night through Sun. morning. 
 

PLEASE PRINT and respond to all questions on registration form 

 

Name: _________________________________ Address___________________________________ 

City/State/ZIP: _________________________________________ Phone # ____________________ 

Email Address: ____________________________________________________________________ 

Please print legibly 

I will need a bunk bed in one of the cabins on site: (circle one) Yes No 

I am staying off site and making my own sleeping arrangements (circle one) Yes No 

Canine Name & Breed ____________________________________________________ M / F N / S 

In Case of Emergency, contact : ______________________________________________________ 

Print Full Name Area Code and Phone Number 

Indicate class you would like to attend (please check only one) : 

Area Search Beginning ________ Intermediate ___________ Advanced _______________ 

HRD Beginning _______ Intermediate ___________ Challenge ** _____________ 

**The HRD Challenge class will only be available to those that hold an HRD field operative 
certification from a recognized organization. This will not be a ñteachingò class. It will be scenario 
based only. Please include a copy of your certification with registration. 

Limited canine testing will be offered for Area Search and HRD on Thursday, Friday and Saturday. 
If you would like to test, please indicate on this form and we will contact you with the date and time. 
Check the website at http://www.n -sda.org/standards.php for pretest and test requirements. 

I would like to test in Area Search ____ I would like to test in HRD Land ____ I will not be testing ___ 

  


